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CITY OF GARY REDEVELOPMENT COMMISSION 

 

NOTICE 

 
Please be advised that notice is given that the Gary Redevelopment Commission  

Executive Sessions and Regular Meetings will no longer be held via Zoom as of March 16, 2022 
 

THE GARY REDEVELOPMENT COMMISSION WILL HOLD IN PERSON MEETINGS 

BEGINNING MARCH 16, 2022 THRU DECEMBER 31, 2022 

 

THE EXECUTIVE SESSIONS WILL BE HELD AT 3:00 P. M. AND THE REGULAR MEETINGS WILL BE HELD AT 4:00 P. M. 

ON THE THIRD WEDNESDAY OF EACH MONTH 

Below is a list of the in person Executive Sessions and Regular Meetings scheduled from March, 2022 through December, 2022: 
March 16, 2022  June 15, 2022  September 21, 2022         
April 20, 2022  July 20, 2022     October 19, 2022 
May 18, 2022  August 17, 2022  November 16, 2022 

December 21, 2022 
LOCATION:    CITY OF GARY REDEVELOPMENT DEPARTMENT 

       504 BROADWAY, SUITE 200, GARY, INDIANA, 46402 
       2ND FLOOR, BOARD ROOM S200 

 
CHANGE OF MEETING DATES OR TIMES AND SPECIAL MEETINGS WILL BE POSTED 
 
 

EXECUTIVE SESSION NOTICE 

The Governing Body will hold an Executive Session as authorized under Indiana Code Section 5-14-1.5-6.1(b):  

     X   An executive session is authorized under:  

       Indiana Code section(s):        

    An executive session is authorized under:  

       United States Code section(s):       

  

    X   For discussion* of strategy with respect to any of the following:  

        Collective bargaining  

            The initiation of litigation or litigation that is either pending or has been threatened specifically in writing.   

        The implementation of security systems.  

   X   The purchase or lease of real property by the governing body up to the time a contract or option to purchase or    

                      lease is executed by the parties.  
  

*The strategy discussions are necessary for competitive or bargaining reasons and will not include competitive or bargaining adversaries.  

    To receive information about and interview prospective employees.  

    With respect to any individual over whom the governing body has jurisdiction:  

(A) to receive information concerning the individual’s alleged misconduct; and  

(B) to discuss, before a determination, the individual’s status as an employee, student, or an independent contractor who is a physician.  

___________For discussion of records classified as confidential by state or federal statute.   

___________To discuss a job performance evaluation** of individual employee.  

 **This does not include discussion of the salary, compensation, or benefits or employees during a budget process.  

    For the consideration of the appointment of a public official, to the following:  

        Develop a list of prospective appointees.  

        Consider applications.  

        Make one (1) initial exclusion*** of prospective appointees from further consideration.  

 *** The initial exclusion of prospective appointees from further consideration will not reduce the number of prospective appointees to fewer than three (3) unless 

there are fewer than three (3) prospective appointees.  Interviews of prospective appointees will be conducted at a meeting that is open to the public.   

 


